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About the City of VernonAbout the City of Vernon
The City of Vernon, located in the heart of British Columbia’s North Okanagan, is known for its stunning
natural landscapes, welcoming community, and vibrant four-season lifestyle. Surrounded by three
beautiful lakes and rolling hills, Vernon offers a blend of outdoor recreation, arts and culture, and a
growing, diverse economy. As one of the oldest cities in the Okanagan, it pairs rich history with modern
amenities, making it a dynamic place to live, work, and visit.

The City of Vernon is a high performing local government organization committed to serving the
community with integrity, professionalism, and transparency. We foster an accessible, inclusive,
equitable, and respectful workplace where all employees feel valued. Guided by principles of fairness
and accountability, the City maintains clear and consistent processes for determining compensation
across all positions, including unionized roles. We are committed to equal pay for equal work —
employees of all gender identities receive the established rate of pay for their position.

About this report
The City of Vernon has completed its first Pay Transparency Report as required under B.C.’s Pay
Transparency Act for employers with 300–999 employees. The report covers the period January 1 to
December 31, 2025. 

The report measures four areas of compensation and gender classification: 

hourly pay 
overtime pay
bonus pay (N/A for the City)
the percentage of gender reported in each pay quartile 

Employee gender disclosure is voluntary, and in alignment with the Act, results are suppressed where
fewer than ten employees identify with a given category to protect privacy. While the legislation
promotes equity and transparency, this report establishes a starting point that can guide how the City
refines its data, practices, and areas of focus moving forward. In the meantime, the City has taken steps
toward transparency, including posting salary ranges on job postings and maintaining consistent
compensation practices.
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